Kamo Primary School Nag 3 Policy

TEACHERS REGISTRATION, POLICE VETTING AND SAFETY CHECKS
OF TEACHERS/NON TEACHERS

RATIONALE:

All teachers and principals employed by the school for more than ten days must be registered by the
Education Council of New Zealand and safety checked by the school. Teachers are responsible for
renewing their registration every three years. The cost of this is not met by the school. All non
teaching staff will be safety checked which includes police vetting.

Contact the Eduction Council of New Zealand and the Childrens Action plan for the necessary
documentation and guidelines.

PURPOSE:

e The Vulnerable Childrens Act 2014 requires safety checks to be carried out on all core and non
core education workers.

e To ensure that the school is a safe environment for all stakeholders.

 Police vetting is a screening process, not a selection criteria.

GUIDELINES:

1. The Board will use the vetting process set up by the Education Council of New Zealand.

2. All registered teachers have already been vetted throughout the registration and provisional
registration process.

3. On employing a new staff member, other than a registered teacher, a position will not be
confirmed until the vet and safety check is completed. Any offer of employment shall be
conditional upon Kamo Primary School receiving confirmation that the candidate has been
subject to requisite police vetting and no issues have been identified in respect of the candidate
that may disqualify them from employment at Kamo Primary School.

4. At the recruitment stage, if a police vet raises issues pertaining to the appointment, Kamo
Primary School will examine the totality of the record to determine if it should disqualify an
applicant. This should include:

(a) How long ago the conduct occurred and the circumstances surrounding the conduct in question.
(b) The age of an individual at the time of the offence.

(c) Societal conditions that may have contributed to the nature of the conduct.

(d) The probability that an individual will continue the type of behaviour in question.

(e) The individual’s committment to rehabilitation and to changing the behaviour in question,




5. Applicants have to be treated fairly and have their privacy respected. Any issue should involve
the applicant and the appropriate agency from which the information is received.

6. Offenses not acceptable include;

« Past history of sexual abuse of children

» conviction for any crime in which children were involved
« history of any violence or sexually exploitative behaviour

e previous convictions relating to fraud and drug related offenses.

Conclusion

The Education Council of New Zealand is charged under the Educations Standards Act to assist in
Police Vetting on non-teaching staff. The New Zealand Police are responsible for vetting volunteer
helpers.
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